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adult is able to glean information to make informed and considered decisions 
towards future opportunities, in order to realise individual potential and personal 
ambition. 

 
5.2 The Role of the 14 -19 team 

 
There is a 14 -19 team of staff who are responsible for careers 
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 Speech and language therapist input. 
 Occupational therapist input. 
 Physiotherapy input. 
 The planned and coordinated programme of activities and courses are 

relevant, accessible and appropriate to the age and ability of the young people. 

 
5.9 Grouping Strategies 

 
Young people will work: 

 
 Individually 
 Paired with another young person 
 In small groups 
 As a whole class group 
 With an SSA or volunteer 
 With therapist support 
 With their personal advisers. 

 
5.10 Planning 

 
Careers Education and Guidance is a continuing and progressive process, which: 
 Contains a progressive sequence of learning objectives 
 Requires time for the systematic and gradual acquisition of skills, knowledge 

and understanding 
 Acknowledges personal preferences and interests 
 Contains units of work which can be taught within a specific amount of time 
 Focuses on a distinct and cohesive body of knowledge and understanding 
 Can be taught alone or have clear cross curricular links, e.g. work experience 

with English, Life Skills, PSHE, ICT and college link courses. 
 Is part of Education, Health and Care plans appropriately. 

 
Staff prepare plans which take account of the individual need of the young 
person alongside the whole school/college scheme of work. More detailed 
planning including differentiated outcomes is specified in the individual 
teacher’s/tutors daily plans. 
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5.14 Community Links 
 

The Careers Service, are key partners in the provision of Careers Education and 
Guidance. We have a clear commitment to working together in the provision of the 
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courses and/or assessment periods approved by the relevant careers service. 

5.15 Education for Citizenship and British Values 
 

Education for Citizenship and British Values promotes the knowled G

.17 0.498008Tgfb
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5.16 Equal Opportunities 

 
The Careers curriculum plays a major role in promoting equal 
opportunities school/college in terms of: 

 Recognising individual young person’s needs. 
 Promoting a positive image of various groups in our modern, multicultural society. 
 Challenging stereotypical images. 
 Recognising and presenting positively, the similarities and differences 

between people. 
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 Linking parents/caerers with professionals; providing contact details of 

their careers advisor and information about the service. 
 Giving clear information about the school Careers Education and 

Guidance programme. 
 Informing parents of the respective roles of the Careers service 

and school/college in preparation for future education, training or 
work. 
 Informing parents/carers of their role and responsibilities in the transition 

process to future education, training or work e.g. attendance at transition 
meetings. 
 Providing opportunities for information gathering. Parents/carers will be given 

information and invitations to Careers conventions and college and/or 
employer presentations and open days. 

 
The team will maintain regular links with parents/carers during stages of transition, 
to monitor progress towards securing future placements. Parents/carers are able to 
contact the team at school/college to discuss comments and ask questions, 
meetings can also be arranged if required. 

5.21 Staff Development 
 

The purpose of professional development is ultimately to improve standards of 
achievement within Careers Education and Guidance and the quality of teaching 
and

and

and
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The special needs of the young person will be taken into account in monitoring 
and evaluating the teaching of Careers. 

5.23 Useful Websites 

www.cegnet.co.uk 
The Careers Education Support Programme 

 
www.nationalcareersservice.direct.gov.uk/youngpeople 
National Careers Service information pages for young people aged 13 - 18 

 
www.ncsyes.co.uk/ 
National Citizenship Service 

http://www.cegnet.co.uk/
http://www.nationalcareersservice.direct.gov.uk/youngpeople
http://www.ncsyes.co.uk/
http://www.ofsted.gov.uk/
http://www.pfeg.org.uk/
http://www.pshe-association.org.uk/

